
2020 ASEE 
ERM Business 
Meeting
WHY THE  DOG?  

BECAUSE WE ALL  NEED A 
SMILE  R IGHT NOW



Agenda:

1.  Welcome and review of 
agenda

2.  Consent Agenda

3.  Ice Breaker

4.  General updates

5. PIC Chair Report

6.  Progress on strategic planning

7.  Break-out sessions: ERM anti-
racism efforts



Consent Agenda

The consent agenda was sent to all 
ERM members and is available in the 
Files section on the ASEE platform.  

Motion to approve consent agenda?



Ice Breaker Poll: 
Finding the Positive!

What is the best part 
about having ASEE 
virtually this year?  (1-2 
words)

IN THE  ASEE  PLATFORM (NOT 
ZOOM) ,  USE  THE  “POLL  
FEATURE”  TO ANSWER THE  
QUEST ION



Report from the CDEI 
(Committee on Diversity, 
Equity, and Inclusion)

Thank you to Beth Cady from the National Academy of 
Engineering for serving in the role of ERM Diversity Chair and 
Delegate to the CDEI for the past several years!

Welcome to Walt Lee from Virginia Tech who has agreed to 
serve in the position! 



Congratulations to 
the ERM members 
selected as 2020 
ASEE Fellows!

Maura Borrego

Monica Cardella

Monica Cox

PK Imbrie

Agnieszka Miguel

Margot Vigeant



FIE 2020 
Update

FIE 2020 will be held virtually.  

FIE 2021 will be held in Nebraska as 
originally planned

FIE 2022 is tentatively scheduled for 
Uppsala, Sweden

Financially, we had an overage of 
more than $16,000 for FIE 2019. 

Steering committee is hopeful FIE 2020 
will not result in a financial loss.



Opportunities to 
get involved
◦ Committee Members: Nominating, 

Diversity Paper, Best Paper, AFG
◦ FIE Steering Committee 
◦ Vice Chair for FIE 2022
◦ Vice Chair for ASEE 2022 
◦ Apprentice Faculty Grant 

Committee Co-Chair 
◦ ERM Best Paper Committee Chair



Reminder:  ERM 
Annual Community 
Celebration & 
Awards Reception

WEDNESDAY,  JUNE 24 FROM 
7-9 P.M .  EDT



Strategic 
Planning 
Progress

1. Be perceived as a community where its 
members feel welcome, included, and that 
they have a voice

2. be leaders in having conference sessions 
that are interactive, innovative, and 
engaging

3. have a greater number of members who 
are nominated and potentially win ASEE 
awards

4. be financially stable and rebuild reserves



Break-Out Groups:  
ERM Anti-Racism 
Efforts

In your groups, please discuss the following:

1.  What can ERM do to promote anti-
racism?  

2.  What concrete actions can we take as 
an ERM community?

3.  If you were writing an official stance for 
ERM on anti-racism, what would you say?

Please designate one person to take notes 
and one person to report to the larger 
group. 



Large Group 
Discussion:  ERM 
Anti-Racism Efforts

1.  What can ERM do to promote anti-
racism?  

2.  What concrete actions can we take as 
an ERM community?

3.  If you were writing an official stance for 
ERM on anti-racism, what would you say?



Thank you!

Thank you to all of our ERM 
members and leaders.  This 
conference and all of our efforts 
could not take place without you.  

Sarah Zappe

ser163@psu.edu
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